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Retained EU Employment Law: Consultation on reforms to the Working Time 

Regulations, Holiday Pay, and the Transfer of Undertakings (Protection of 
Employment) Regulations 

Introduction 
 

Full response 
 

1. Do you agree or disagree that the Government should legislate to clarify that 
employers do not have to record daily working hours of their workers? 



 
 
 
 

 
2. How important is record keeping under the Working Time Regulations to 

either enforcing rights (for workers) or for preventing or defending disputes 
(for employers)?

3. What is your experience of record keeping under the Working Time 
Regulations? Beyond the proposal above, how, if at all, do you think they 
could be improved?

9. Would you agree that creating a single statutory leave entitlement would 
make it easier to calculate holiday pay and reduce administrative burden on 
businesses?

 

12. What rate do you think holiday pay should be paid at?



 
 
 
 

 
13. Would you agree that it would be easier to calculate annual leave entitlement 

for workers in their first year of employment if they accrue their annual leave 
entitlement at the end of each pay period?

15. Do you think that rolled-up holiday pay should be introduced?

17. Do you agree that the Government should allow all small businesses (fewer 
than 50 employees) to consult directly with their employees on TUPE 
transfers, if there are no employee representatives in place, rather than 
arranging elections for new employee representatives?

18. Do you agree that the Government should allow businesses of any size 
involved with small transfers of employees (where fewer than 10 employees 
are transferring) to consult directly with their employees on the transfer, if 
there are no employee representatives in place, rather than arranging 
elections for new employee representatives? 



 
 
 
 

 
19. What impact would changing the TUPE consultation requirements (as 

outlined above) have on businesses and employees? 

20. What is your experience of the TUPE regulations? Beyond the proposals 
above, how, if at all, do you think they could be improved?  Please explain 
your answer.

 
i EMP13: Employment by industry - Office for National Statistics (ons.gov.uk) 
ii Statistics - Work-related fatal injuries in Great Britain (hse.gov.uk) 
iii HSE Workplace Fatal Injuries 2022 Report - Heightsafe (heightsafesystems.com) 

https://www.ons.gov.uk/employmentandlabourmarket/peopleinwork/employmentandemployeetypes/datasets/employmentbyindustryemp13
https://www.hse.gov.uk/statistics/fatals.htm
https://www.heightsafesystems.com/blogs/hse-workplace-fatal-injuries-2022-report

